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Explain the aim is for students to find their own placements, with support from 
college – but we are also working with employers to secure a range of experiences –
they should take place in holiday time or the week beginning 20 May (week after 
progression exams)
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Tutor and Tutorial – students attend Tutorial every week (Tuesday Lower, Thursday 
Upper). During the Tutorial period students cover community, safeguarding and well-
being issues in addition to important progression planning information and updates. 
Careers Bulletin – An excellent resource for University, Apprentice and other 
information,  Employers Talks and Work experience opportunities are also advertised 
in The Bulletin.  This is emailed to students every Monday and is available on The 
Portal.
Employer Talks – These take place at both at College and at Employer Premises 
advertised in The Careers Bulletin.
Get Ahead Day – 4 February – a compulsory day for Lower 6 Students – A University 
and Careers fair with over 100 universities, employers and Gap Year organisations 
attending, a 1 on 1 meeting with the Tutor, an Options Talk about Universities and 
Apprenticeships and an opportunity to research courses, universities, careers and 
apprenticeships.
Progression Day – 23 June – a compulsory day for lower 6 students.  Drafting CVs and 
Personal Statements, looking at progression routes relating to specific subjects, 
looking at managing finances, attending subject or career specific talks.
Unifrog – A complete Destinations platform - Researching Careers, Courses, 
Universities and Apprenticeships.  Drafting CVs and Personal Statements, “How to” 
Guides, supplementary reading. 
Progression Exams & Predicted Grades – Progression exams are held the week 
beginning 20 April and results will released on 18 June,
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U6 Tutorial Pathway – after progression exams and results, students opt for an upper 
6 Tutorial path – there are 3 general pathways – 1. UCAS, 2. UCAS/ Apprenticeship 
and Employment 3. Apprenticeship and Employment and 5 more Specialist Pathways 
(Oxbridge/MVD/Law/Visual Arts and Performing Arts) Tutorial Sessions are tailored 
to the pathway.
Experience of the Workplace - An experience of the work place could be a day’s visit 
to a work place, a day or more shadowing an employer or employee or a longer 
period of work experience. The aim is for students to find their own placements, 
with support from college – but we are also working with employers to secure a 
range of experiences – they should take place in holiday time. 
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The Careers Bulletin is emailed to students every Monday and is available for parents 
on the College Portal.

There are many opportunities both for study at University, Apprenticeships and 
Degree apprenticeships.  This year we have had 815 applications to university plus 
successful apprenticeship applications to Nestle, Mercedes Benz, PWC, KPMG
Contact your son or daughter’s Tutor or Jo Driscoll, Director of Mental Health and 
Well Being if you have any concerns.
Work Experience –Encourage students to take advantage of opportunities that are 
emailed and advertised in the Careers Bulletin.  if you are able to offer an experience 
of the workplace please contact Sam Burnett, Work Experience Coordinator 
Unifrog - review the information and resources available on Unifrog with your son or 
daughter.
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Sue Taylor on behalf of the National Apprenticeship Service to talk about 
apprenticeships.
This talk will cover: 
- The range of apprenticeship job roles available
- The different levels
- How to find an apprenticeship and 
- What you need to do next to start searching and applying
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• It’s important to remember that apprenticeships aren’t the ‘easy option’. 
Holding down a full time job and studying takes a certain skill, and it won’t be 
right for everyone.
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This slide gives you an idea of the huge range of apprenticeships available and this is 
just a taster
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Around 50% of apprenticeships started are with large companies like this, but 50% 
will be with smaller local companies.
It can be tempting to think that the ‘best’ apprenticeships are just with the big, well-
known companies, but many of the smaller employers have absolutely brilliant 
schemes that enable fast-track career progression for their apprentices so it’s really 
important to do your research and not to ignore smaller employers because they can 
be just as good.
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• My main message to you today is no-matter what your first choice is, whether it is 
studying at university full time or applying for apprenticeships, it’s really 
important to keep your options and do your research. 

• Apply for university or colleges and look at apprenticeships and submit 
applications.

• You may change your mind further down the line so our advice to you is to apply 
for both – that way when you get your results, you will have some options.
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They are all on Degree Apprenticships
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Some students may not know what they want to do for a career. Get Ahead Day and 
Progression Day will encourage students to explore this.  Students can also take the 
SACU quiz – they have details of this .
Increased demand for public sector roles ( Nursing, Teaching, Policing- degree route 
available into Policing) 
Careers Prospects and increased salaries – Current average graduate salary is 
£22,400 compared to non graduate £17,000. 
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An online application
Personal Details
Course Choices- up to 5
Education Information – GCSEs and Level 3 qualifications
Employment Information
Personal Statement 
Reference and Predicted Grades – completed by Tutor
The student the pays (Currently £25) the Careers Team checks the application and it 
is submitted to UCAS who forward it to the Universities.  Students will then be able 
to Track the progress of their application in “TRACK” and they will be emailed 
updates and decisions to the email address on their application.  
A Student Guide to UCAS is sent to all Upper 6 Students and Parents in September of 
the Upper 6. 
UAF – The College also send all students a UAF ( UCAS Authorisation Form) this is an 
internal form that helps the Careers Team to track and process applications.  This is 
emailed in September.  
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Academic Qualifications – check the Entry Requirements carefully – this includes 
GCSEs, Level 3 ( A Levels and BTECs) or pre admissions tests. Predicted Grades are 
calculated for A Levels using progression exam results and key assessments and for 
BTECs and Technical qualifications on actual grades obtained throughout the  in 
internal and external assessments. Universities request specific predicted grades for 
each course, it is very important that students look at this realistically. 
Health Care courses, teaching, Oxbridge and some other courses require an 
interview
Oxbridge, MVD, teaching require pre admissions tests
Work Experience Courses where work experience is essential:
Dental Nursing
Dentistry
Medicine
Midwifery
Nursing
Paramedic Practice
Physiotherapy
Teaching
Veterinary Nursing
Veterinary Science
For other medical-related courses such as Occupational Therapy work experience 
would be very advantageous.
Courses where work experience would be an advantage:
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Architecture
Business
Economics
Engineering
Law
Psychology
Social Work
Sport
PLEASE NOTE:  This list is by no means exhaustive and if in doubt, students should 
carry out their own research or visit Careers for advice.
Portfolio – A portfolio is required for Art & Design Courses and Architecture.
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Open Day visits are really important
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All students receive the maximum loan to cover Tuition Fees
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Accommodation costs vary – look at this when considering university, can be in 
excess of £5k per year
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The amount of loan awarded depends upon the household income – see Student 
Finance England for details of how to calculate the loan. Parental Income -
Depending on their income, parents may have to contribute towards living costs. 
Parental income will be assessed and information will be required.   If parents are 
separated or divorced, the income of whichever parent the student is financially 
dependent on, including the income of that parent's partner, if they have one,  will 
be used.  The income of the other parent will be ignored and £1,130 for any child 
other than the student who is totally, or mainly financially dependent on the parent 
being assessed will be taken form the total household income. 
If there are other students receiving Student Finance in the same household this will 
be taken into account. 
Where the student studies and lives will also be taken into consideration.  For 
example there are different loans available for studying in London and living at home 
whilst studying.  
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Courses include- Dietetics, Dental Hygiene or Dental Therapy (level 5 courses), 
Occupational Therapy, Operating Department Practitioner (level 5 courses), 
Orthopetics (shortage specialism), Orthotics and Prosthetics (shortage specialisms), 
Physiotherapy, Podiatry or Chiropody (podiatry is a shortage specialism), 
Radiography (diagnostic and therapeutic) (shortage specialisms), Speech and 
Language Therapy, Paramedicine, Midwifery, Nursing (adult, child, mental health, 
learning disability, joint nursing/social work). (Mental health and learning disability 
nursing are shortage specialisms).
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Scholarships – research what is available at each university. Bursaries are usually 
dependant upon income – different rules apply at each university.  Part time jobs at 
university or summer jobs to earn money.
Internships – usually in the summer before the final year.  Very competitive and 
often well paid and a chance for students to gain excellent work experience and for 
the employer to assess the student. They can lead to jobs after graduation. 
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Students can sign up for reminders with UCAS.  
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Reputation of the university How is the course taught and assessed
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